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INTRODUCTION

This Agreement made and entered into this 20% day of May, 2014, A.D., by and between the

Board of Education, William Claude Reavis High School, District 220, Cook County, Burbank, hereinafter
referred to as the "Board" and the Reavis High School Federation of Teachers, Local 1951 of the American
Federation of Teachers, hereinafter referred to as the "Union™ for the purpose of setting wages and rules and
regulations covering working conditions of the professional bargaining unit defined herein.

This Agreement has the additional purpose of establishing a democratic atmosphere, which will

attract creative, dedicated teachers to this School District and encourage such teachers now in the system to
remain in the District and in the classroom. Both parties fervently believe this High School District can and
should be a dynamic, democratic, flexible and innovative secondary school system.
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1.2

1.3

14

15

1.6

ARTICLE |
RECOGNITION

Representation. The Board recognizes the Union as the sole and exclusive bargaining representative for
all classroom teachers, guidance counselors, librarians, deans, and school nurse on matters of wages and
working conditions.

Definition of Teacher. When used hereinafter in this Agreement, the term "teacher” shall refer to a
member of the bargaining unit described in Section 1.1.

Negotiations Procedures. Negotiations for a successor contract shall commence no later than April 1 of
the last year of this Agreement unless the parties mutually agree to some other date. Ground rules shall be
mutually established for negotiation procedures by the negotiating representatives of both parties to the
Agreement.

Impasse Procedures. If an impasse in negotiations is reached, as defined under the Illinois Educational
Labor Relations Act, the parties shall request the appointment of a mediator from the Federal Mediation
and Conciliation Service (FMCS). If the appointment of a mediator by FMCS cannot be made within
three (3) weeks of the parties' request, the parties shall select a mediator from a list provided by the
American Arbitration Association. Nothing contained in this Section shall preclude the parties from
mutually agreeing to another person to act as a mediator.

School Policy Changes. Any changes in existing Board or School District policy made during the term
of this Agreement and not covered by this Agreement which affect the working conditions of the teachers
covered by this Agreement will be communicated to the Union at least fifteen (15) days before final action
is to take place, and the Union shall be given a chance to be heard on such changes before final action on
such changes is taken by the Board. Mutual agreement over such matters shall not be prerequisite to the
Board's acknowledged right to make and implement its final decision on all policy matters. The union
shall receive a copy of any policy change adopted by the Board.

Printing Costs. The costs of printing this Agreement shall be borne equally by the Board and the Union.



2.1

2.2

ARTICLE 11
MANAGEMENT RIGHTS

Management Prerogatives. The Union acknowledges that the Board has the responsibility and authority
to manage and direct, on behalf of the public, all of the operations and activities of the School District to
the full extent provided by law, limited only by the lawful provisions of this Agreement, including, but not
limited to, such areas of discretion or inherent managerial policy as the functions of the Board, standards
of service, the overall budget, the organizational structure, the selection of new teachers and the direction
and assignment of teachers.

Reservation of Rights. Nothing contained herein is intended to or shall conflict with, contravene,
abrogate, diminish, or affect in any way the powers, authority, duties and responsibilities vested in the
Board by the statutes and laws of the State of Illinois.



3.1

3.2

3.3

3.4

3.5

3.6

3.7

ARTICLE Il
UNION RIGHTS

Non-Discrimination Assurances. No teacher shall be discriminated against in evaluation for
reappointment or promotion by reason of membership in the Reavis High School Teachers' Union.

Freedom to Organize. Teachers shall not be encouraged to join or be discouraged from joining any
organization representing teachers by supervisors, administrators, or other representatives of the Board.
Teachers shall be free to join any organization representing teachers without interference or penalty.

School Financial Information. The Union shall be furnished upon reasonable request all regularly and
routinely prepared information concerning the financial condition of the school including annual financial
statement, adopted budget, and other financial reports which may be compiled and issued from time to
time. In addition, the Board and the administration will grant reasonable requests for available statistics
and other information, which may be relevant to negotiations or necessary for the proper enforcement of
this Agreement.

Agreement Implementation. The Superintendent or designee shall meet periodically (though not more
often than once a month except by mutual agreement) at the request of the Union to discuss questions
relating to the implementation of this Agreement.

There will be no advisory board, committees, councils, or other organizations composed of teachers and
administration with the purpose of discussing and acting on salaries and working conditions and/or the
implementation of the Agreement, except as provided in this Agreement.

Visitation by Representatives. A reasonable number of requests for visits to the school by
representatives of IFT and AFT will be granted by the administration, provided that no interference with
the instructional program would be occasioned by the granting of such requests and provided all visitors
obtain permission from the Superintendent's office before proceeding to their ultimate destinations.

Dues Deduction. The Board will deduct from the pay of each teacher, from whom it receives an
authorization to do so, the required amount for the payment of Union dues, initiation fees, and special
assessments. The dues shall be deducted each payday and shall be sent to the Union. Beginning with the
first month of the school year, an updated list of union membership deductions shall be made available
monthly to the Union upon request.

Union Announcements, Meetings and Use of Bulletin Boards and Facilities.

A. The Union shall have the right to place a reasonable number of appropriate announcements in
teachers' mailboxes, school e-mail or electronic communication system. Notification will be made
to the administration when said facilities are to be used for Union announcements. Prior to
distribution, a copy of communications will be submitted to the Superintendent or designee.

B. The Union shall also have the right to hold general membership meetings (not to exceed one (1)
per month) on school district property, provided such meetings in no way interfere with any aspect
of the instructional program. Any significant additional maintenance or custodial expenses
resulting from such meetings will be borne by the Union.



The Union shall be provided with bulletin board space in the teachers' cafeteria readily accessible
to all teachers. No teacher, except a Union designee, shall add to or remove Union material from
the bulletin board space allotted to the Union.

Only authorized representatives of the Union will use school facilities for Union announcements
and all material so disseminated will relate only to the Union's official business as bargaining
representative of the teachers for salaries and working conditions.

3.8 Fair Share.

Fair Share Payments. It is recognized that the negotiations and administration of this Agreement
entail expenses, which appropriately are shared by all teachers who are beneficiaries of said
Agreement. To this end, if a teacher does not join the Union, such teacher will:

A.

1.

Execute an authorization for the deduction of a sum equivalent to the proportionate share of
the cost of the collective bargaining process and contract administration. The total amount
shall not exceed the amount established as regular Union dues.

Pay directly to the Union a like sum. In the event the teacher wishes contributions to be
handled through payroll deductions, the money shall be handled in the same manner as
provided in Article 111, Section 3.6.

The Union shall submit to the Board an affidavit which specifies the amount constituting said
fair share not exceeding the dues uniformly required of members of the Union, and which
describes the rationale and method by which the fair share was determined, including a list of
the expenditures which were excluded in determining the fair share.

The obligation to pay a fair share fee to the Union will not apply to any teacher who, on the
basis of a bona fide religious tenet or teaching of a church or religious body of which such
teacher is a member, objects to the payment of a fair share fee to the Union. In the event that a
religious objection is filed by a non-member of the Union and collection made of the fair share
fee, the Union will make payment on behalf of the teacher to a mutually agreeable non-
religious charitable organization.

In the event such an authorization is not signed or such direct payment is not made within sixty
(60) days following the commencement of employment of the teacher having achieved tenure
status, the Board shall deduct the fair share fee in equal payments of eighteen (18) from the
regular salary check of the teacher beginning with the October salary check.

Fair Share Notice and Objection.

1.

The Union shall send by first-class mail, a notice to each non-member (1) specifying the
amount of fair share fee to be deducted, (2) advising that any non-member may object to the
amount of the fee, and (3) describing the process for filing objections.

The Union shall post the same fair share notice on all teacher bulletin boards.

The Union shall certify to the Board that said notice has been mailed to all Union non-
members in the bargaining unit.



4. Such fee shall be paid to the Union by the Board no later than ten (10) days following
deduction.

C. Hold Harmless Provision.

1. The Union agrees to indemnify and hold the Board harmless from any liability, which may
arise by reasons of any action taken by the Board in complying with the provisions of Section
3.8.A5,, including reimbursement for any legal fees or expenses incurred in connection
therewith.

2. The Board agrees to promptly notify the Union in writing of any claim, demand, suit or other
form of liability resulting from the implementation of Section 3.8.A.5. and, if the Union so
requests in writing, to surrender claims, demands, suits or other forms of liability.

3. Inthe event that an objection is filed by a non-member during the term of this Agreement, the
Board shall continue to deduct the fair share fee from the objecting teacher's pay, but shall
transmit the portion of said fee objected to, to the Illinois Educational Labor Relations Board
which shall hold the fee in escrow. The IELRB shall investigate and consider the fair share fee
objection and determine the amounts to be apportioned to the non-member and to the Union.
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4.2

4.3

4.4

4.5

4.6

ARTICLE IV
TEACHER RIGHTS AND RESPONSIBILITIES

Copies of Handbook and Collective Bargaining Agreement. Each teacher shall be provided with a
copy of this Agreement and the Teacher Handbook and shall receive the text of changes as they are made.
Each new teacher covered by this Agreement shall receive the Collective Bargaining Agreement and
Handbook upon being hired. The language in this Collective Bargaining Agreement supersedes any and
all language found in Reavis Handbooks.

Union Representation. When a teacher is required to appear before the Board or an administrator for a
formal discussion of disciplinary action to be taken, or the teacher's employment status as such, including
disciplinary or investigatory suspensions, the teacher shall be given reasonable prior written notice (at
least 48 hours) of the reason(s) for such meeting and shall be entitled to have a representative of the Union
present to advise the teacher during such meeting if the teacher so desires. In an emergency situation as
determined at the sole discretion of the Superintendent or designee, or specifically in situations that
demand immediate attention due to an imminent threat to a child’s welfare, prior written notice of less
than 24 hours may be provided to a teacher; however, no meeting shall take place until the next school
day. The Board reserves the right to exclude a teacher with pay and with no loss of benefits if necessary.
This provision shall not apply to conferences held between administrators and teachers pursuant to the
normal, routine evaluation procedure of the District.

A teacher will be notified immediately upon the filing of a complaint/charge by a student, which is to be
investigated and/or otherwise followed up by the administration. A teacher will be given equal
opportunity to respond to such charges within 48 hours of being notified. (See also Article VII, Section
7.2-F.)

Meetings During Working Hours. Should it ever become necessary for a teacher to participate during
working hours in mutually scheduled conferences, meetings or negotiations, the teacher shall suffer no
loss of pay or loss of time allotted for sickness or personal leave.

Joining Professional Organizations. The administration shall encourage teachers to join subject matter
organizations appropriate to each teacher's particular instructional fields and foster staff development.

Application for Employment Elsewhere. Any teacher of Reavis High School has the right to make
application for a position in another school district while still under contract with this School District. The
teacher is free to accept employment elsewhere after the expiration of his/her contract with this School
District, or if a tenured teacher, in accordance with State law. An application placed with another
prospective employer shall not in any way prejudice such applicant's status in the teacher's present
position, it being specifically understood, however, that a teacher in this School District shall honor his/her
contract unless terminated in accordance with State law.

Promotions. All vacancies in promotional positions caused by death, retirement, discharge, resignation,
or by the creation of a new position shall be publicized to teachers and applications solicited pursuant to
the following procedures:



4.7

4.8

4.9

4.10

A. Such vacancies shall be publicized to teachers by posting a written notice on a bulletin board in the
teachers' cafeteria, as far in advance of the date of filling such vacancy as possible (under ordinary
circumstances, 30 school days of posting in the summer; 10 school days during the school year). An
email notification of all such vacancies shall also be sent to teachers.

B. Said notice of vacancy shall clearly set forth the qualifications for the duties of the position and the
compensation rate or range thereof.

C. Teachers who desire to apply for such vacancies shall file their applications in writing with the
Superintendent or designee within the time limit specified in the notice.

Job Related Injury Cases Arising Out of the Course of Employment.
A. Teachers shall report immediately in writing to the administration and to the Business Office all cases
of job related injury suffered by them in connection with their employment.

B. The report shall be forwarded to the Board, which shall comply with any reasonable request from the
teacher for information in its possession relating to the incident or the person(s) involved.

C. The Board shall provide any and all legal support and defense of teachers in cases arising out of the
course of employment as may be required by the School Code of the State of Illinois.

Notification of Teaching Positions and Opportunities. All teaching and paid staff positions will be
published to the teachers by posting a written notice and list of such positions in the teachers' cafeteria as
soon as determination of opening occurs. In addition, an email notification shall be sent. If such positions
are or become available after the close of school in June and before the opening of the new school year,
such positions shall be publicized by mailing a copy of such a list to the Union and posting such list in the
teachers' cafeteria, and mailed to all teachers who have submitted an address at which they might be
notified.

Academic Freedom. Teachers shall have academic freedom in District 220. Academic freedom shall
mean that teachers are free to present instructional materials which are pertinent to the subject and level
taught, within the guidelines of appropriate course content and shall present all facts of controversial
issues in a scholarly and objective manner within the limits of appropriate pedagogical discretion and
propriety. Teachers shall be entitled to freedom of discussion within the classroom on all matters, which
are relevant to the subject matter under study, and within their area of professional competence.
Notification will be made to the administration whenever a teacher intends to inject into course coverage
units, which might reasonably be anticipated to be controversial. Whenever it is alleged that a teacher has
abused the right to academic freedom, the Board and administration shall notify both the Union and the
teacher and inform them of the specific charges reasonably in advance of any hearing or other action
taken.

Retention of Extra-Curricular Positions. Individual teachers who have positions which provide
compensation in addition to the rates provided in the basic salary schedule shall retain such positions from
year to year unless notified in writing, with reasons given, prior to May 1. Whenever deemed possible
and appropriate by the administration, written notice of dissatisfaction with performance will be given,
and opportunity provided for improvement, before dismissal. Teachers to be recommended for
termination from their extra-curricular positions shall have a right to appear before the Board with Union
representation and discuss fully the merits of the action to be taken.
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412

4.13

414

4.15

4.16

Teacher Activities. Neither the Board nor the administration shall make any attempt to regulate or
control a teacher's activities or behavior outside of the regular school day, unless such activities or
behavior have a deleterious effect or impact on the discharge of the teacher's professional duties for the
School District.

Waiver Agreement. Any of the assignments and/or scheduling requirements contained in this
Agreement may be waived or modified by mutual agreement of the administration and the teacher(s)
whose program, schedule or assignment will be affected by such waiver or modification.

Classroom Interruptions. The administration shall endeavor to avoid classroom interruptions except
during the first five (5) and last ten (10) minutes of each period and in emergency situations.

Extra-Curricular Activities Sponsors. Whenever it is necessary to employ persons as coaches of
athletic teams or for sponsors of other extra-curricular activities, notice and consideration of positions
available will be given first to any interested qualified teacher within the district. Board decisions for
hiring within or outside the District will be based upon the qualifications, credentials and experience of the
individual making application.

Personal Teaching Materials. An inventory and value listing of personal teaching materials within the
building shall be submitted by the teacher to Division Chairs for approval periodically, but no less often
than once per year. If said property is damaged, stolen, or destroyed (assuming exercise of reasonable
care by the teacher), the teacher shall be reimbursed. Said materials shall be removed from the school
premises upon request to the Division Chair.

Student Behavior and Discipline.

A. Teachers shall be supported and/or advised by supervisors and administrators in all matters of student
behavior. Teachers shall have immediate recourse to the deans and administrators who shall give the
teacher effective and consistent support and/or advice in each case.

B. When a teacher and the appropriate dean determine that a student is an intractably disturbing influence
on a class, the student may be excluded from class until appropriate administrative procedures for
discipline and 4.16., Section C have been compiled.

C. The teacher, dean, counselor, and parent or guardian shall participate in the conference necessary
before the disruptive student may return to class, provided, however, that should an appropriate parent
or guardian refuse to attend such conference, the conference will proceed with the results of such to be
communicated by the administration to the absent parent or guardian.

D. Selection of teachers for supervision of any detention will be determined by semester availability and
district seniority on a day by day basis. With the exception of deans, the supervision of the detention
shall be on a voluntary basis. The supervising instructor of the detention shall receive additional
compensation for said period.



5.1

5.2

5.3

ARTICLE V
WORKING CONDITIONS

School Calendar. Each year the Board and the administration shall meet by January with the continuing
committee to decide on the succeeding school year and school calendar. The Board shall maintain the
right to make final decisions, but the Union's position shall be fully heard in an atmosphere of good faith
negotiations.

The official school calendar shall, insofar as possible, coincide with the annual calendar of other school
districts in Stickney Township, as it relates to the vacation periods.

When disposition is to be made of any emergency days originally scheduled but not used, the Union will
be consulted toward the end that the requirements of the State law of 180 days will be met but not
exceeded. If the State law raises the minimum number of days during the life of the contract,
compensation will be negotiated.

Internal Substitution.
A. Substitutes shall be notified as far ahead of time as possible.

B. Substitutes shall be within the teacher's department, whenever possible.
C. Internal substitutions shall be as equally distributed as possible among teachers desiring substitutions.

D. Non-voluntary internal substitution will be required of teachers by the administration when necessary
to provide adequate coverage of classes or prevent interruption of the instructional program.

E. Internal substitution will be compensated at the rate listed in the stipend section of this Agreement.
F. Teachers may substitute during their prep period or lunch period only.

Teacher Assignments.

A. All possible efforts will be made to assign teachers to one (1) room only. When it is necessary to
assign teachers more than one (1) room, efforts will be made to keep the multiple assignments as
convenient as possible. Whenever convenient and practical for scheduling purposes, and in the best
interests of the total school program and administrative efficiency as judged by the Board and/or the
administration, tenured teachers will be given preference by seniority in the making of room
assignments.

B. Teacher preferences (including those dictated by medical disabilities) regarding assignment of
classrooms and other building facilities and assignment of courses and subjects to be taught, including
number and kind of preparations, should be communicated to Division Chairs and/or other appropriate
administrators and will be honored insofar as possible, consistent with the best interests of the students
and the total educational program, and the qualifications and length of service of teachers involved. It
is recognized that, as a result of the complexity of issues involved, administrative decisions in these
matters cannot be subject to arbitration.

C. Persons who are requested to attend a specific school function by the administration, and who are not
serving as coaches or sponsors in the respective activity, will be reimbursed at the existing curriculum

9



5.4

5.5

5.6

D.

development rate of pay.

Any teacher who accepts a sixth (6") teaching assignment shall be paid 18% of the MA starting salary.
Assignments will be made by seniority.

Librarians, Deans, Counselors.

A

Working hours for librarians, deans, and counselors will be established by the administrative staff.
Change in working hours will be made as deemed appropriate by the administration not to exceed the
normal school day. Activities that have always been scheduled during the normal school day shall be
subject to flextime compensation on those occasions when they are scheduled beyond the normal
school day.

Assignments and duties previously assumed by the librarians, deans and counselors will not be subject
to flextime compensation.

Flextime assignments outside of specific counselor specialties will be made on an alphabetical rotation
basis.

A rotation system for deans will be established, if requested, to insure an equitable distribution of
flextime activities.

Deans shall be given as complete a job description as possible regarding their responsibilities. Before
any significant changes are made in the job description or responsibilities of the deans, notification
will be made to the deans and discussions with the deans held on proposed changes before any final
action is taken by the Board.

Support Staff Assistance. Each department shall be furnished support staff assistance as necessary and
desirable and as the administration judges funds and facilities will permit.

Work Day.

A

A continuing committee to consider such items as the daily scheduling, programming of teachers,
class size, homerooms, exam schedules, student behavior, and other professional matters such as the
majority of the committee may deem appropriate is hereby established. This committee shall meet
periodically as appropriate and shall be composed of three (3) representatives appointed by the Union
and three (3) representatives to be designated by the administration and/or Board regarding the above
mentioned matters. This committee shall make recommendations regarding the above-mentioned
matters to the Board.

The normal workday shall be from 7:55 a.m. to 3:05 p.m. Variances to this schedule will be mutually
agreed upon between affected bargaining unit members and the Board.

Teachers shall be in their classrooms ready to receive students promptly at the start of the pupil day.
Teachers may be requested to supervise the halls as necessity dictates.
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o.7

5.8

5.9

Notice of Teaching Assignments.

A

The administration shall make every reasonable effort to notify teachers in writing of their programs
for the coming year 10 days before the end of the school year.

Notification shall include the subjects, ability levels, number of assigned periods, and any special or
unusual classes or assignments that the teachers will have. Non-tenured teachers shall be notified at a
time prior to the required date for the return of their signed contracts. The administration may modify
or change the teaching assignment given to a teacher after the initial notification, as any such change
may be necessitated by staffing, enrollment, or other changes in conditions not prevailing at the time
of initial notification. In such cases, every reasonable effort will be made to consult on anticipated
changes with the teacher involved before any necessary modification is made.

Summer School/Alternative Education Program. Summer School/Alternative Education Program
notification and recruitment shall be as follows:

Teachers desiring employment in summer school will submit applications on forms supplied by the
administration on or before April 15th. Teachers desiring employment in the Alternative Education
Program will submit applications on forms supplied by the administration on or before May 15th.

A

Summer School/Alternative Education contracts shall be issued as soon as enrollment determines the
need.

District 220 regular teaching personnel, including teachers on leave of absence who plan to return to
the District at the start of the school year, shall be given preference each year to teach in their subject
matters over other applicants.

The decision for selecting teachers for Summer School/Alternative Education shall be based upon the
rankings of teachers on the current departmental RIF list (as posted on February 1) which includes a
ranking of teachers by seniority by department(s) for which they qualify under the provisions of this
Agreement. Article VI of the Agreement will be used to determine the ranking of teachers for
employment. Programs funded by categorical grants shall be exempt from this procedure.

Intramural Activities. Intramural notification and recruitment shall be as follows:

A

The administrator in charge of intramurals shall post in the teachers' cafeteria a list of activities to be
offered during the school year. In addition, an email notification shall be sent.

The following factors shall be considered when selecting teachers for intramural positions:
1. Present or active participation in the activity as a recreational interest or hobby shall be considered.

2. If one (1) teacher has directed or will direct an intramural activity during the school year, the
teacher shall not direct a second intramural activity, unless no other equally qualified person is
available for that position.

3. Teachers selected to intramural positions shall be knowledgeable in first aid.

4. The teacher chosen shall be knowledgeable in the intramural activity and shall be familiar with the
equipment necessary to run the program.
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5. Experience with the activity in question shall be considered.

6. When, in the sole and exclusive opinion of the administrator in charge of intramurals, two (2) or
more teachers are equally qualified with respect to the above factors, district seniority will be the
determining factor in making the selection.

5.10 Building and Communication Facilities.
A. Building Facilities.

1. All quarters and facilities occupied by teachers and/or students shall be kept as clean and free from
hazards to health and safety as practical. Special equipment shall be provided to minimize hazards
in shops, laboratories, and other places where required. Parking lots and access areas to the school
building shall be clean and safe.

2. Each department shall have a departmental office of adequate size and condition to meet the needs
of the teachers in that department, space permitting.

3. The school shall be provided with reasonably clean, attractive and comfortable teachers' lounges
that are not considered as teachers' work rooms, but as lounges. Washrooms shall be properly
supplied at all times.

4. Safe and adequate parking will be available for all teachers.

B. Telephone Service. The Board shall provide the teaching staff adequate telephone service for
legitimate calls.

12



6.1

6.2

6.3

6.4

ARTICLE VI
REDUCTION IN FORCE

Seniority. District seniority is defined as the length of continuous service as a certified teacher in the
District.

Should a conflict arise concerning two (2) teachers with identical district seniority, the date of
appointment to a position in District 220 shall be the determining factor. Effective with the 1995-96
school year and subsequently, the date of signing of the teachers' employment commitment to the District
will be the determining factor. Annually, by September 15, the administration shall post in the school and
deliver to the Union a District seniority list, showing the names of teachers in order of their continuous
service.

RIF List. Annually, by March 1%, an endorsement ranking list of all teachers shall be prepared and kept
in the Superintendent’s office in case of a RIF. A copy of this list shall also be provided to the President
of the Union.

A teacher shall have ten (10) employment days from the date of notification of the tentative department
seniority list to file objections with the Superintendent or designee to the information shown on the list,
including the teacher's ranking by department. After the period of teacher objections has passed, the
Superintendent or designee shall prepare a finalized list by March 10. The failure of a teacher or the
Union to make a specific, timely objection shall be deemed an acceptance of the ranking and shall prohibit
any subsequent challenges to rankings until the posting of the list in the following school year.

RIF Procedures. In the event that the Board determines it to be necessary to reduce the number of
certificated employees in the school system or to discontinue some particular type of teaching service,
then written notice is to be mailed to the teacher and also given to the teacher either by certified mail,
return receipt requested, or personal delivery with receipt at least 45 days before the end of the school
term together with a statement of honorable dismissal and the reasons therefore. The sequence of
dismissal shall be provided in Section 24-12 of the Illinois School Code and any agreements negotiated by
the parties pursuant to law.

Recall Rights. Teachers have recall rights pursuant to law and agreement of the parties.
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7.1

7.2

ARTICLE VII
PERSONNEL FILES AND EVALUATION

Personnel Files.

A

Only one (1) official Board file shall be kept for every teacher. If any other files contain material that
relates to the teacher in any way, a copy of such material shall be placed in the official Board file.

1. Every teacher may have access when requested for examination purposes, at reasonable times, to
all of the material in the teacher's official Board file except for confidential material such as
recommendations by colleges or universities, or evaluations of a teacher by previous employers.

2. Every teacher shall have the right:
a) to add material to the Board's official file pertaining to such matters relevant to the teacher's
service or qualifications in general, and

b) to have dissenting or explanatory material attached to any document on file, and

C) may at any time petition and/or have a conference with the Superintendent or designee and
the Board for the purpose of requesting the removal of adverse material from the teacher's
file which the teacher may feel is erroneous or inappropriate.

3. A teacher shall be notified when any material is added to his/her file, which in any way reflects
adversely on the teacher or the conduct of his/her professional duties.

4. Reasonable requests by teachers for copies of material appearing in their files will be honored by
the administration.

5. No teacher or school officer shall remove any material from the official teacher's file without
notification to and acquiescence by both teacher and school officials.

Privacy of material on file. Neither a teacher's file nor any of its contents shall be copied or
otherwise made known to anyone without the teacher's permission either during or after service in the
School District, provided, however, such files will be available to the Board, the Superintendent, or
Superintendent designee, or as may be required under State law, or by any court or under a hearing
agency order of subpoena.

Teacher Evaluation.

A

The Board and the Union have developed an evaluation plan for all teachers pursuant to the guidelines
of PERA. The substantive criteria and procedural provisions of the plan are contained in the District’s
plan document. The Board and the Union shall continue to collaborate on any changes to the plan.
It is agreed that the plan shall comply with the governing law, as the law may be amended from time
to time.

Joint Committee. The Board and the Union agree that the committee has been formed and has
conducted business in accordance with the law governing teacher evaluation plans, as the law may be
amended from time to time. (The Joint PERA Committee).

If anything in this Article VII conflicts with the law, the law shall govern, subject to the right of the
14



Union to receive notice and an opportunity to bargain.

D. The Reavis High School District 220 Teacher Evaluation Instrument, as previously adopted, continues
in full force and effect as agreed upon by the parties, and may be amended from time to time in

accordance with the law.
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8.1

8.2

8.3

8.4

8.5

8.6

ARTICLE VI
LEAVES OF ABSENCE

Reporting Absences. Teachers should report all illness or other cause for absence from work to the
assigned Support Staff personnel as soon as they are aware that they will be absent from school. If at all
possible, this should be done on the day prior to the absence from school, and in no event after 7:30 a.m.
of the day of the absence.

Job-Related Injury. Teacher absences resulting from job-related injuries shall not be charged against
sick leave.

Jury Duty. Teachers who are required to serve on jury duty during the school year shall receive full
salary during the period of such service and shall reimburse the District for all compensation received,
other than expenses.

Death in Family. Three (3) days leave is permitted upon the death of anyone in the immediate family.
For purposes of this Section, "immediate family" shall be defined as in Section 8.5-A of this Agreement.
One (1) day of leave is permitted upon the death of a relative.

Sick Leave.

A. Each teacher with less than 18 years of experience shall be entitled to a total of eleven (11) days sick
leave per school year without loss of pay. Each teacher with 18 years or more of experience shall be
entitled to a total of seventeen (17) days sick leave per school year without loss of pay. Such sick
leave shall accumulate without limit. Sick leave shall be interpreted to mean personal illness,
quarantine at home or illness or death in the immediate family or household. The immediate family
for purposes of this Section shall include the spouse, children, parents, sisters, brothers, grandparents,
grandchildren, parents-in-law, brothers-in-law, sisters-in-law, and legal guardians. The Board may
require a teacher who is absent for three (3) consecutive days, or as otherwise necessary, to provide a
physician's certificate substantiating the illness, and, further, may direct a teacher, at Board expense, to
undergo a physical examination by a physician licensed to practice medicine in all of its branches.

B. A teacher who is absent because of disability or incapacity for fewer than ninety (90) consecutive
school days, or for fewer than ninety (90) out of one-hundred and twenty (120) school days from the
same illness or incapacity, shall be deemed temporarily disabled. If a temporarily disabled teacher
does not have sufficient accumulated sick leave days to cover the duration of the absence, the Board
shall grant said teacher an unpaid leave of absence for the period of temporary disability, but not to
exceed ninety (90) consecutive school days, or ninety (90) out of one-hundred and twenty (120)
intermittent days, from the onset of the disability.

C. Teachers shall be notified in writing at the beginning of each school year, and periodically thereafter
on request, as to the current number of sick leave days they have accumulated.

Personal Business Days. Three (3) days of leave per school year may be used for personal business if
required by an emergency or other urgent business which cannot be transacted outside of school hours.
Application for such leaves shall be submitted to the Superintendent or designee at least forty (40) hours
in advance whenever possible. Personal business leave not used in the year of service for which it is
granted shall be added to sick leave accumulated days. Personal business leave may not be used on the
days immediately preceding a school holiday. No more than two (2) personal business days may be used
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8.7

consecutively.

General Conditions for Leaves of Absence. Unless otherwise set forth in this Article, any leave of
absence afforded by the Board is subject to the following general terms and conditions:

A

Timelines for Requesting Leaves. Application for an unpaid leave shall be made in writing to the
Superintendent or designee at least (90) ninety calendar days prior to the proposed start of the leave or,
if the leave is for the following school year, by March 1 of the preceding year. An emergency request
for an unpaid leave of absence may be submitted with as much advance notice as possible under the
circumstances. The application shall indicate the requested starting and ending date of the leave.

. Medical Substantiation. Any request for a leave based upon personal medical reasons shall be

accompanied by a physician's statement indicating the nature, anticipated extent, and duration of
medical disability. Evidence from a qualified physician indicating the teacher's ability to perform all
assigned teaching duties shall be submitted at least thirty (30) calendar days prior to the return of any
teacher on an unpaid leave for personal medical reasons.

Structuring of Leave. After consultation with the teacher, the Superintendent or designee shall
prepare a plan for the commencement and termination of any leave of absence recommended for
approval, taking into consideration maintenance of continuity of instruction and medical factors to the
maximum possible degree and the pertinent time factors related thereto. An unpaid leave shall not
exceed the balance of the school year in which it commences and one (1) additional school year,
except as otherwise limited in this Article. Every effort shall be made to have such leave terminate
immediately prior to the start of a new school year. Leaves, which commence during the summer
recess, shall begin no later than July 1.

Insurance Benefits. With the consent of the carrier, a teacher on an unpaid leave of absence may
maintain insurance benefits by making timely payments of all premiums which may be due to the
Business Office or elsewhere pursuant to its direction.

Salary Schedule Advancement/Seniority Effect. A teacher shall not receive seniority credit or
experience credit towards salary schedule advancement during the time in which the teacher is on an
unpaid leave of absence. During the school year in which a leave commences or terminates, a teacher
shall be entitled to advancement on the salary schedule, provided the teacher has taught at least one
hundred (100) days of the school year, and shall be afforded seniority credit.

Notice of Intent to Return. Any teacher granted an unpaid leave of eight (8) calendar months or
more, as a condition thereof, shall advise the Superintendent or designee in writing no later than
March 1 prior to the termination of such leave that the teacher intends to return to employment.
Failure to advise the Superintendent or designee of intent to return as required by this Section shall be
treated as an election not to return to employment and as a resignation from the District.

Position Upon Return. A teacher returning from an approved leave of absence shall be assigned to a
position for which the teacher is legally qualified. Any teacher not assigned to that teacher's former
position may request an explanation of the rationale for the assignment.

Eligibility for Further Leaves. Anything in Section 8.7, to the contrary notwithstanding, a teacher
who has been granted an unpaid leave of absence shall not become eligible for a subsequent leave
unless and until such teacher has returned to full-time service for at least one (1) complete school term,
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provided, under exceptional circumstances, the Board may grant such leave in its sole and absolute
discretion. The granting or withholding of such leave shall be without precedent trial effect.

I. Early Return from Leave. A teacher on an approved leave of absence may request in writing to
return to employment prior to the conclusion of the leave if the reason(s) for the leave no longer exist.
In such event, the Board shall offer the requesting teacher the first available vacancy for which the
teacher is qualified, provided the Board is not under contractual or other obligations to other teachers.

UNPAID LEAVES

8.8

8.9

8.10

8.11

Fellowship, Internship, or Scholarship Leave. Leave of absence shall be granted subject to Board
approval to any tenured teacher who receives a fellowship, internship, or scholarship and shall be subject
to the general terms and conditions applicable to all leaves as set forth in Section 8.7. of this Agreement.

Leave for Family Iliness. Leave may be granted for not more than one (1) year to teachers to care for ill
members of their immediate family and shall be subject to the general terms and conditions applicable to
all leaves as set forth in Section 8.7. of this Agreement.

Professional Self-Improvement. Every tenured teacher who does not qualify for sabbatical leave may be
granted a leave for professional self-improvement. The professional self-improvement leave shall not
exceed one (1) year and shall be without pay. Such leave shall be subject to the general terms and
conditions applicable to all leaves as set forth in Section 8.7. of this Agreement.

Maternity/Paternity Leave. A tenured teacher shall be eligible for maternity/paternity leave without pay
or other benefits subject to the following conditions and the general conditions for unpaid leaves set forth
in Section 8.7. of this Agreement:

A. A teacher who desires a maternity/paternity leave shall request approval for such leave in accordance
with Section 8.7. The effective dates of the leave shall be determined pursuant to Section 8.7. except
that a maternity/paternity leave may extend for one (1) additional school year beyond the balance of
the year in which it commences. A maternity/paternity leave must begin no later than the actual date
of delivery of the child.

B. Sick leave shall not be applicable during the period of the maternity/paternity leave, except for that
period of disability immediately following (or preceding, if required) the birth of the child. Any
accumulated sick leave available at the commencement of the leave shall be available to the teacher
upon return to employment in the District.

C. Nothing in this section shall be construed as requiring any teacher to apply for maternity/paternity
leave. A maternity/paternity leave may utilize accumulated sick leave during any period of illness
related to a teacher's pregnancy and/or the delivery of the child. If such teacher shall have exhausted
accumulated sick leave, that teacher shall be granted a leave of absence without pay or other benefits
during such period of disability due to the pregnancy in accordance with Section 8.7. Such teacher
shall return to employment immediately following the termination of such disability.

18



8.12 Family and Medical Leave Act.

The Family and Medical Leave Act applies to the District. The parties agree and acknowledge that all
provisions of the Family and Medical Leave Act (FMLA) shall apply to members of the bargaining unit.
To the extent this Article provides for periods of leave in excess of the FMLA requirement members of
the bargaining unit shall be entitled to the longer leave however, the initial weeks of any such leave, up to
the FMLA maximum, shall be governed by and run concurrently with the provisions of the FMLA. The
Act allows certain employees to obtain unpaid leaves of absence for certain family and medical reasons
for up to 12 weeks, with District-paid insurance under the same terms and conditions as if the employee
had continued to work, with job protection and no loss of service accumulated prior to the commencement
of the leave. The District will comply with the Family and Medical Leave Act and its implementing
regulations.

PAID LEAVES
8.13 Sabbatical Leave.

A

Six (6) years of continuous service at Reavis High School entitles a teacher to request a sabbatical
leave for purposes specified in appropriate sections of the School Code. As provided in the School
Code, the final decision on granting of sabbatical leaves will be made by the Board of Education.

Sabbatical leaves may be granted to no more than two (2) teachers during any one (1) calendar year.

Applications must be made, in writing, to the Superintendent no less than ninety (90) days before the
end of the current school year.

A sabbatical leave committee composed of the Superintendent, two (2) other members to be appointed
by the administration, and three (3) members to be appointed by the Union shall make
recommendations to the Board on sabbatical leave.

The following factors (in no order of preference) and any others deemed appropriate by the committee
will be considered by the sabbatical leave committee in making recommendations for sabbatical
leaves: District seniority, previous leaves, departmental distribution, purpose and merit of leave,
previous record of diligence in seeking extra credit hours and advanced degrees without sabbatical,
benefit to educational program at Reavis (including evidence of intention to return).

Upon being granted a sabbatical leave, the teacher is required to sign a letter of intent to return to
Reavis High School for two (2) years following the year of leave or to reimburse the Board for monies
received during the sabbatical leave period.

Payment for sabbatical leaves will be made as provided by the School Code.

A teacher shall accrue seniority while on a sabbatical leave.
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9.1

9.2

ARTICLE IX
GRIEVANCE PROCEDURE

Definition. A grievance shall mean a complaint that there has been an alleged violation,
misinterpretation, or misapplication of any provision of this Agreement, or a problem arising out of other
conditions of employment.

Statement of Basic Principles.

A

Every teacher or group of teachers shall have the right to present grievances in accordance with these
procedures.

A teacher who participates in these grievance procedures shall not be subject to discipline or reprisal,
including and especially in teacher evaluations, because of such participation.

Any teacher has a right to be represented in the grievance procedure. The teacher (or representative of
teachers in a group grievance) shall be present at any grievance discussion when the administration
and/or the Union deems it necessary. When the presence of a teacher at a grievance hearing is
requested by either party, illness or other incapacity of the teacher shall be grounds for any necessary
extension of grievance procedure time limits.

When a teacher chooses to be represented in the grievance procedure by other than a Union designee,
such representative may not be an officer or employee of any other teacher organization.

In any instance where the Union is not the representative in the grievance procedure, the Union will be
notified of the final disposition of the grievance, which disposition shall not be in conflict with any of
the terms or conditions of this Agreement. In this instance, when the Union is not the representative in
the grievance, the Union is absolved of any legal or financial assistance. Any final disposition of a
grievance by the Union to be in conflict with this Agreement shall be grievable by the Union.

Hearing and conferences under this procedure shall be conducted at a time and place which will afford
a fair and reasonable opportunity for all persons, including witnesses entitled to be present, to attend
and will be held, insofar as possible, after regular school hours or during non-teaching time of
personnel involved. When such hearings and conferences are held, at the option of the administration,
during school hours, all teachers whose presence is required shall be excused, with pay, for that
purpose.

The administration has the responsibility to consider and take action promptly within authority
delegated to them on grievances presented to them.

The failure of a teacher or the Union to act within the time limits will act as a bar to any further appeal,
and an administrator's failure to give a decision within the time limits shall permit the grievant to
proceed to the next step. The time limits, however, may be extended by mutual agreement.

All discussions shall be kept confidential during the procedural stages of a grievance.

For purposes of this Article, "days" shall refer to school days, except that, during the summer recess,
"days" shall refer to days on which the District Business Office is open.
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9.3

Procedures.
A. Informal. An attempt shall be made to resolve any grievance in informal, verbal discussion between

the complainant and the appropriate administrator to which the grievance is directed.

. First Step. If a grievance cannot be resolved informally, the aggrieved teacher shall file the grievance

in writing within fifteen (15) days from the occurrence or within fifteen (15) days from the date a
reasonably alert person should have been aware of the event giving rise to the grievance. Within ten
(10) days of the filing of the grievance, the Superintendent or designee shall meet with the aggrieved
and a Union representative with the objective of resolving that grievance. The Superintendent or
designee will communicate his/her decision in writing to the teacher, the Union, and the
Superintendent or a designee within ten (10) days of the grievance meeting.

. Second Step. If the grievance is not satisfactorily resolved at the first step, the aggrieved teacher may

file the grievance in writing with the Principal within ten (10) days of the Superintendent’s or
designee’s written decision. Within ten (10) days of the filing of the grievance, the Principal shall
meet with the aggrieved and a Union representative with the objective of resolving the grievance. The
Principal will communicate his/her decision in writing to the teacher, the Union, and the
Superintendent or designee within ten (10) days of the grievance meeting.

. Third Step. If the grievance is not satisfactorily resolved at the second step, the aggrieved teacher

may file the grievance in writing with the Superintendent or a designee within ten (10) days of the
Principal’s written decision. One (1) copy shall be filed with the Superintendent or a designee and one
(1) copy with the Principal. Within ten (10) days of the filing of the grievance, the aggrieved, the
Union representative of the aggrieved, the Principal, and the Superintendent or designee shall meet to
resolve the grievance. The Superintendent or designee will communicate his decision in writing to the
teacher, the Union, and the Principal within ten (10) days of the grievance meeting.

. Fourth Step. If the grievance is not satisfactorily resolved at the third step, the grievance shall be

submitted to the Board of Education to be considered in as timely a fashion as the schedule of Board
meetings and the agendas therefore permit. The aggrieved and the grievance committee may present a
written brief to the Board and Superintendent and may request an oral hearing on the grievance, which
will be granted at the discretion of the Board.

. Fifth Step. If the grievance is not resolved satisfactorily to the Union within ten (10) days after

consideration by the Board or if the Board denies the grievance, there shall be available a fifth step of
impartial arbitration. The Union will notify in writing, the Superintendent or a designee and the Board
of Education within ten (10) days of the Board's denial, that the Union is requesting a list of
arbitrator's from the Federal Mediation & Conciliation Service. The decision of the arbitrator, if made
in accordance with his jurisdiction and authority under this Agreement, will be accepted as final by the
parties and both will abide by it.

Expenses for the arbitrator's services and the expenses, which are common to both parties to the
arbitration, shall be borne equally by the Board and the Union. Each party to an arbitration proceeding
shall be responsible for compensating its own representatives and witnesses.

The arbitrator, in submission of the opinion, shall not amend, modify, nullify, ignore, or add to the
provisions of this Agreement. The arbitrator's authority will be strictly limited to deciding only the
issue or issues presented to him in writing by the Board and the Union, and the decision must be based
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solely upon the arbitrator’s interpretation of the meaning or application of the express relevant
language of this Agreement.
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10.1

ARTICLE X
COMPENSATION AND BENEFITS

Salary Schedule and Advancement.

A

For the duration of this Agreement, teachers shall be compensated in accordance with the salary that is
presented to them on the official Reavis High School Salary Documentation Sheet. This document
will serve as notification of the teacher’s salary each of the next 5 years. There will be no school or
teacher “salary schedule” from this point forward. Any raises to a teacher’s salary will be directly
multiplied by said teacher’s previous year’s salary. The Board shall deduct and remit on behalf of
each teacher the pension contribution required under the State of Illinois Teachers' Retirement System.

For the duration of this Agreement, there will be four educational categories used to place current
teachers, as well as all new teacher hires. Every current teacher will be placed on the appropriate
Educational Category in accordance with their 2013-2014 salary. They are as follows:

e BA
MA
2" MA
Ed.D./Ph.D.

Starting salaries for each of these educational categories are as follows:
BA - $50,000

MA - $57,000

2" MA - $60,000

Ed.D./Ph.D. - $64,000

When a teacher in the BA Educational Category attains a Masters’ Degree, $7,000.00 will be added to
his/her salary and then compounded in their base salary moving forward.

When a teacher in the MA Educational Category attains a 2" Masters’ Degree, $3,000.00 will be
added to his/her salary and then compounded on their base salary moving forward.

e Teachers who presently have a 2" Masters’ Degree will be listed in this Educational
Category. They also have the opportunity to attain a 3 MA to secure an additional
$3,000.

e Teachers who are presently pursuing a 2™ Masters’ Degree (as of May 1, 2014), are
eligible for this Educational Category.

e Any teacher who has finished a school approved certification program within the last 2
school years (2012-13), but did not attain the MA, has the opportunity to be eligible for
this Educational Category.

e Starting May 1, 2014, any teacher pursuing a new 2" Masters’ Degree, must attain it in the
following areas:

Current Teaching Subject / Endorsement Area
Reading Specialist

English Language Learner

Special Education

Curriculum and Instruction

e If'the teacher’s first Masters” Degree was in one of these listed areas, the teacher has the
right to choose what degree they want to pursue.
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10.2

10.3

F.

e All courses, degrees and programs, need to be approved by the teacher’s Division Chair
and Principal.

When a teacher in the MA or 2" MA Educational Category attains a Doctoral (Ed.D or Ph.D.)
Degree, $4,000.00 will be added to his/her salary and then compounded in their base salary moving
forward.

No teacher may qualify for salary advancement until he/she has earned the advanced degree.

When a teacher attains National Board Certification, said teacher will receive a $1,250 stipend starting
the following school year for up to a 10-year period. Situations where a teacher would not retain the
stipend would be as follows:
e Ifthe teacher retires
If the teacher is not retained
If the teacher leaves the District
If the teacher’s NBC is revoked
If the teacher’s NBC expires

One Time Stipend

A one-time stipend will be offered to teachers hired before April 1, 2014. This stipend can be taken once
in the 5 years of the CBA. The teacher has to declare what year they will take their stipend by September
1, 2014. The stipends will be paid out on October 1% of each year of the CBA.

The stipends are as follows:

1-9 vyears $ 600.00
10— 19 years $ 850.00
20+  years $1100.00

Teaching Experience and Advancement Credit.

A

Degrees and credits earned at foreign universities which meet the State certification requirements shall
be given the same recognition as degrees earned in the United States.

The following principles control movements on the salary schedule:
1. Courses approved for credit towards salary schedule advancement:
a) Only graduate or advance undergraduate courses in one teaching field or related fields.
b) Courses in which college credit is granted.
c) Applicant must present complete course information and description to Division Chair on
forms provided.
d) Recommendation may be granted at the discretion of the Division Chair.
e) Final approval may be granted at the discretion of the Principal.

2. A Master's degree granted by an accredited college or university will qualify a teacher for the
Master's and 2" Master’s Educational Category.

A teacher shall be placed in the Educational Category at the time additional credits or an earned higher
degree has been certified to the Board by the college or university. Adjustments to salary will be
made at the beginning of each semester for any teacher who has an official transcript of credits earned
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10.4

10.5

10.6

10.7

on file with the District Business Office by October 1 and February 15.

Salary Computation Sheets. Teacher salary computation sheets shall be distributed to teachers no later
than two (2) weeks after school begins each fall. Teachers are required to verify the information and return
it to the Business Office within one (1) week.

Pay Days. Pay days shall be every other Friday, except when a pay period falls on a weekend or school
holiday; then they will be the day prior to the weekend or holiday. The first payday shall be on the second
Friday after school begins.

Salary Payments.
Salary will be paid to teachers in one (1) of three (3) options:
a) 10 months, or 20 pays;
b) 12 months, or 26 pays; or
c) 10 months, following a 26 pay distribution with a lump sum equal to the last 6 checks payable
at the conclusion of the school year

Any extra duty payments will be paid according to the Business Office guidelines.

Hospital/Medical Coverage.

Effective for the 2014-2015 and 2015-2016 fiscal years, the District will pay the first 4% of any increase
in the total monthly insurance premium cost. Any increase in premium cost in excess of 4% will be
shared at a ratio of 55% employee contribution and 45% for District, provided that at no time during the
life of this Agreement will the employee’s share exceed 20% of the total premium cost. For 2016-2017
and 2017-2018 fiscal years, the District will pay the first 2% of any increase in the total monthly insurance
premium cost. Any increase in premium cost in excess of 2% will be shared at a ratio of 55% employee
contribution and 45% for District, again provided that at no time during the life of this Agreement will the
employee’s share exceed 20% of the total premium cost. In fiscal year 2018-2019, the District will pay
the first 2% of any increase in the total monthly insurance premium cost. Any increase in premium cost in
excess of 2% will be shared at a ratio of 50% employee contribution and 50% for District, again provided
that at no time during the life of this Agreement will the employee’s share exceed 20% of the total
premium cost. Any premium cost exceeding 20% of the employee's total premium cost will be borne by
the Board.

In an effort to contain premium costs, a teacher/administration committee will be established to explore
the possibilities of modifying benefit schedules and evaluating alternative carriers. Additionally, the Board
agrees to pay $1,000 annually (as two $500 payments biannually) to those teachers declining
comprehensive medical insurance benefits. The Board will provide this payment on a one year trial basis,
and if proven cost effective to the District, the program will continue on a year to year basis at the
District’s sole discretion.

Prior to the annual renewal of the current insurance program, said committee will recommend either

renewal or change of coverage and/or carrier. Such recommendation will be submitted to the Board for
consideration.
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10.8

10.9

10.10

10.11

10.12

Life Insurance. Each teacher shall be provided with a group term life insurance policy of $15,000.00
subject to any and all restrictions of the carrier. A teacher may purchase at his/her own expense additional
group term life insurance as permitted by the carrier.

* See Hospital/Medical Coverage for additional coverage.

Extra-Curricular Compensation. Extra-curricular compensation shall be paid to teachers in accordance
with the schedules attached hereto and incorporated as Appendix B. From the amounts set forth on said
extra-curricular schedule, the Board shall deduct and remit the teacher's required pension contribution to
the Teachers' Retirement System.

Credit Union. Credit union savings and payment on loans shall be deducted from the teacher's monthly
paycheck if he/she so wishes.

Tutoring. Eligibility for homebound tutoring for students due to a temporary physical or health
impairment shall be determined in accordance with Section 226.535 a. 23 Illinois Administrative Code.
The Director of Pupil Personnel Services or his/her designee shall determine the number of hours of
tutoring in compliance with the above citation. The teacher assigned to the student's regular classroom
will have the first option for tutoring hours. Teachers will be notified in writing of the number of
allowable tutoring hours per content area.

Travel Allowance for Professional Meetings. Within departmental budget constraints, and with prior

approval of the administration, a teacher may attend professional meetings and be reimbursed as follows:

A. Expenses for travel by automobile shall be reimbursed at the IRS rate per mile for all mileage. In
addition, toll bridge, toll road, and parking charges shall be reimbursed.

B. Travel fare for transportation by public carrier for any trip approved by the Board of Education of a
professional nature shall be arranged by the school Business Office.

C. Expenses for meals shall be defrayed at actual cost but shall not exceed eighty dollars ($80) per day
per person for school years 2014-2015, 2015-2016 and 2016-2017. Expenses for meals shall be
defrayed at actual cost but shall not exceed eighty-five dollars ($85) per day per person for school
years 2017-2018 and 2018-2019. Hotel expenses shall be at actual cost but shall not exceed one
hundred forty dollars ($140.00) per person per night for school years 2014-2015 and 2015-2016; shall
not exceed one hundred fifty dollars ($150.00) per person per night for school year 2016-2017; shall
not exceed one hundred sixty five dollars ($165.00) per person per night for school year 2017-2018;
and shall not exceed one hundred seventy five dollars ($175.00) per person per night for school year
2018-20109.

D. Allowance for a teacher's professional meeting registration fees and dinners shall be made, provided
the fees and the dinners appear on the program literature of the organization sponsoring the meeting or
are otherwise receipted by the organization.

E. Advancement of funds will be made to cover transportation and approximately eighty (80) per cent of
other anticipated expenses for amounts exceeding one hundred dollars ($100.00).

F. Should the Division Chair in a given field decline to attend the national convention in that field, the
Board will give consideration to an application from a teacher in that department to attend said
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convention at Board expense.

G. The Board will consider applications for convention and/or meeting attendance at Board expense from
teachers chosen to serve on national committees in their teaching field.

10.13 Dean's Stipend. A full time Dean's stipend will be as follows:

o 2014-2015................ $7,000.00
o 2015-2016................ $7,100.00
o 2016-2017......ccceene. $7,200.00
o 2017-2018................ $7,250.00
e 2018-2019................ $7,300.00

Beginning in the 2014-2015 school year, Deans will be assigned twenty (20) supervisions. Any event
that a Dean is required to attend beyond 20, that said dean will be paid as an Athletic Worker B on the

Appendix B Schedule.
10.14 Longevity Pay. Each teacher shall receive longevity pay at the following rates beginning with the:
215 Year thrOUGN 25" YEAT ........vveoeveeeeeeeeeeee s $2500
26" year throUGN B0™ YEAI ... $3800
31% VAT 10 TELIMBIMENT ........voveoeeeeeeecee e $4100

e Any teacher who already receives $2475 in longevity pay and does not have
21 years of service, will receive $2500.

e Any teacher who already receives $3725 in longevity pay and does not have
26 years of service, will receive $3800.

e Any teacher who already receives $5250 or $6100 in longevity pay will
be grandfathered and can keep it.

Longevity Pay is allowed for teachers hired before May 1, 2014.
10.15 Early Retirement Plan. For the duration of this Agreement an Early Retirement Plan will be available to

teachers in accordance with the plan attached hereto and incorporated into contract document, pages 33
and 34.
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111

11.2

ARTICLE Xl
EXTRACURRICULAR

General Provisions.

A

Coaches/sponsors shall notify the Athletic Director or Student Activities Director in April if they are
not going to coach or sponsor the next school year, except in the case of the Spring season, where
additional time will be allowed so that a coach/sponsor can make an informed decision.

When an extra-curricular position opens, qualified Reavis staff will have the first chance to apply for
the position (see Article 4.14).

New assistant coaches/assistant sponsors will be recommended by the head coach/sponsor to the
Athletic Director/Student Activities Director and to the Principal. New head coaches/sponsors shall be
recommended by the Athletic Director/Student Activities Director to the Principal.

Head coaches/sponsors will be able to interview assistants whenever feasible.

All head coaches/sponsors in categories 1-4 with 10 or more years experience have the right to be
released from homeroom duty for one (1) semester each school year. All head coaches/sponsors in
categories 1-4 with 10+ years for two difference sports/activities, have the right to be released from
two homeroom duties. All head coaches/sponsors in categories 1-4 who have 10+ years experience
have the right to forfeit their homeroom release in exchange for a $200 stipend.

Head coaches/sponsors will be given a written copy of a budget for their programs/clinic.

When determining where an assistant or head coach’s placement should be on the Extra-Curricular
pay schedule, the following will be taken into consideration:
1. When there are sports that have both Boys and Girls teams, the coach’s years of service
will be considered the same.

2. When a coach/sponsor has a break in service for more than 5 years in any particular
sport/activity/club, that person will go back to the 1-3 years pay scale. Administration has
the prerogative to change that placement when they deem appropriate.

3. Years of service for sports and/or activities that have head coaches and assistant coaches
will be considered the same.

4. 1t will be administrative prerogative on where to place coaches who are not members of
the Reavis’ Teachers’ Union.

5. It will be administrative prerogative if coaches and/or sponsors will receive “volunteer”
years of service when placing them on pay scale.

Convention Attendance:

A

B.

All coaches/sponsors are encouraged to attend clinics, contests and/or conventions.

Attendance at national events will be approved only when clinic sessions are included. The Board
will not fund with its resources any national and/or collegiate events that are solely involved with fan
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11.3

participation. Each head varsity coach/sponsor is allocated up to nine hundred dollars ($900.00) for
school years 2014-15 and 2015-16; nine hundred fifty dollars ($950.00) for school year 2016-17; and
one thousand dollars ($1,000.00) for school years 2017-18 and 2018-19. No individual coach/sponsor
may attend more than one (1) national event annually.

Assistant coaches/sponsors are encouraged to attend as many different clinics/workshops as allocated
resources will permit. To that end, each assistant coach/sponsor is allocated up to two hundred dollars
($200.00) for school years 2014-15 and 2015-16; two hundred twenty five dollars ($225.00) for
school year 2016-17; and two hundred fifty dollars ($250.00) for school years 2017-18 and 2018-19 to
attend clinics. The respective dollar allocations will be expected to cover all costs related to the travel
and trip including transportation, lodging, meals, and registration fees.

Only two (2) school business days will be allocated each coach/sponsor per year unless the team, or an
individual in the sport/activity is participating. If more than two (2) school days are used, the
coach/sponsor will pay substitute costs.

Attendance at such events is subject to the approval of the head varsity coach/sponsor, the Athletic
Director/Activities Director, the Division Chair, the Principal, and the Superintendent. The "School
Business Request” form must be submitted regardless of money allocations and must be received by
the Athletic Director/Activities Director at least one (1) week before the event begins.

Travel.

A

All coaches/sponsors in their respective sport or activity are allowed to attend the state tournament or
contest providing no more than two (2) coaches/sponsors will be absent during any given school day.

The district will reimburse, mileage only, for up to 2 coaches, who travel to an IHSA State
Tournament without student participation.

Coaches will be paid IRS rate per mile for scouting.
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12.1

12.2

12.3

12.4

ARTICLE XlI
EFFECT OF AGREEMENT

Severability Provision. The terms of this Agreement shall not apply where inconsistent with
constitutions, statutes, court decisions, or rules and regulations having the force and effect of law. If any
provision of this Agreement is found to be contrary to law by any court of competent jurisdiction from
whose judgment or decree no appeal has been taken within the time provided for doing so, such provision
shall be modified forthwith by the parties hereto to the extent necessary to conform thereto. In such case,
all other provisions of this Agreement shall remain in effect.

Complete Understanding. The parties hereby acknowledge that this Agreement terminates and
supersedes any and all prior agreements and practices, policies, rules, regulations or prior side letters
concerning subjects covered herein. It is understood that while this Agreement concludes all obligations
to bargain or negotiate during its term, the parties may at any time by mutual consent amend this
Agreement.

Any rights and privileges enjoyed by teachers under any provision of this Agreement shall be exercised
subject to any legally required implementation or the Americans with Disabilities Act, or any other state
or federal laws or regulations, which this Board must legally observe.

No Strike Provision. It is hereby recognized that it is the law of the State of Illinois that no teacher, nor
any organization of teachers, nor any person acting on behalf of a teacher organization, shall ever or at any
time engage in or encourage or support any strike, slowdown, or other concerted refusal to render full and
complete services in the School District. The Union hereby agrees not to strike or engage in or support or
encourage any concerted refusal to render full and complete services in the School District.

Duration.
A. This Agreement shall be effective on the date of its execution and shall remain in full force and effect
until the 30th day of June, 2019.

B. This Agreement shall remain in full force and effect during this period of negotiations. The Union
shall notify the Board in writing no later than March 1 of the last year of this Agreement of its intent to
commence negotiations for a successor contract. Negotiations shall begin within sixty (60) days of
said written notice, unless the parties mutually agree in writing to some other date.
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Dated this 20" day of May, 2014.

FOR THE UNION:

President

ATTEST:

Secretary

FOR THE BOARD:

President

ATTEST:

Secretary
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REAVIS HIGH SCHOOL DISTRICT NO. 220
RETIREMENT PLAN

During the term of the 2014-2019 contract, the District will provide a retirement incentive to teachers.
The retirement incentive will consist of a sum equal to 15% of the salary received by the teacher in the
fourth to last year of employment including longevity and, where applicable, a dean stipend.

In order to receive the retirement incentive, the following conditions apply:

1.

The teacher must have at least twenty years of continuous creditable service to District 220
immediately preceding retirement and be at least age 60 or have at least 35 years of creditable
service, including sick leave service credit at retirement.

The teacher must give notice to the Superintendent of his/her intention to retire four years prior to
the earliest time that the teacher becomes eligible for retirement. That notice must be given by
November 1 of the school year three years prior to the final year of employment before retirement.

The teacher’s notice to the Board and the Board’s subsequent acceptance of the retirement request
shall constitute an irrevocable commitment by the parties to the benefits provided in this article.
As determined exclusively by the Board, such irrevocable commitment may be modified upon
request of the teacher only under emergency circumstances (e.g., catastrophic illness incurred by
teacher or spouse, death of spouse or calamitous event incurred by teacher or spouse). As a
condition for granting such modification, the teacher shall reimburse the Board for the full cost of
the retirement benefit paid to the teacher by the Board.

Teachers whose retirements have been approved under this plan will be taken off the salary and
longevity schedule and shall receive a total increase from their prior year’s salary of 6% for each
year of their final four years of employment remaining until the date of their retirements. The
retirement incentive shall be spread over the final four years of employment to the extent possible
short of incurring any penalties in order to ensure that the teacher shall receive at least a 6% annual
increase. Any part of the retirement incentive which is not used to provide the teacher with a 6%
increase shall be paid out as lump sum after the teacher’s final paycheck for regular earnings and
the teacher’s last day of employment by December 31 of the year of retirement.

TRS creditable earnings which are exempt from TRS penalties under 40 ILCS 5/16-158(g) shall
not count against this 6% limit. Earnings which are exempt under 40 ILCS 5/16-158 (g) until June
30, 2014 are: 1) overload work performed by a full-time (100%) teacher; 2) summer school
teaching performed by a full-load (100%) teacher; 3) salary increases from a promotion for which
the teacher is required to hold a certificate or supervisory endorsement that is different than the
certificate or supervisory endorsement required for the teacher’s previous position; 4) payments
made to the teacher from the State of Illinois or the Illinois State Board of Education over which
the Reavis Board does not have discretion.

Implementation of this commitment must not make the District liable for any penalty payments to
the State under TRS laws, rules or regulations or be in violation of any statute or court decision
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applicable to District 220. If implementation of this commitment makes the Board liable for any
penalties, this commitment shall be void.

In addition to the above incentive amounts:

1. The Board shall pay fifty dollars ($50.00) per day (not to exceed fifty (50) days) for any unused
accumulated sick days above one hundred seventy (170) and not to exceed two hundred twenty
(220) which a teacher has accrued.

2. The Board shall pay seventy-five dollars ($75.00) per day for any remaining accumulated sick
days beyond two hundred twenty (220).

These amounts will be paid out after the teacher’s final paycheck for regular earnings and the
teacher’s last day of employment by December 31 of the year of retirement unless there is a
statute or any court decision that would bar such a payment.

3. The Board shall provide individual health/medical insurance coverage to the teacher in
retirement through the Teacher’s Retirement System’s health insurance program until the
teacher reaches Medicare eligibility. Both parties agree to reopen discussions on the retirement
insurance issue only, after the 3 year (2016-17) of the CBA.
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SIDE LETTER OF UNDERSTANDING BETWEEN THE BOARD OF
EDUCATION OF REAVIS HIGH SCHOOL DISTRICT NUMBER 220
AND THE REAVIS HIGH SCHOOL FEDERATION OF TEACHERS,
LOCAL, 1951, AFT, AFL-CIO

In addition to the terms expressly set forth in this 2014-2019 Collective Bargaining Agreement, the parties hereby
acknowledge that:

1. The following class schedule will be observed:

7:49
7:55
8:46
8:52
9:43
9:49
10:40
10:46
11:10
11:16

Warning Bell

Begin First Period
End First Period
Begin Second Period
End Second Period
Begin Third Period
End Third Period
Begin 4A Period
End 4A Period
Begin 4B Period

11:40
11:46
12:10
12:16
12:40
12:46
1:37
1:43
2:34
2:40
3:05

End 4B Period
Begin 5A Period
End 5A Period
Begin 5B Period
End 5B Period
Begin Sixth Period
End Sixth Period
Begin Seventh Period
End Seventh Period
Begin RAM Period
End RAM Period

The customary teaching day (including RAM period) is 5/7 teaching, 1/7 preparation, 1/14 lunch and 1/14

homeroom.

2. The Board agrees to abide by the current class size guidelines as follows:

a) academic classes — 30
b) essential level academic classes — 25
c) science laboratory classes - 24-30

d) vocational education - 20-26
e) home economics - 20-30

f) art-18-22

g) physical education — 40

h) special education - as per state board regulations

i) alternative education — 10
j) credit recovery - 15
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The parties further acknowledge that none of the provisions of this letter of understanding may be
formally grieved under Article IX of the 2014-2019 Agreement. Further, the terms of this Side Letter are
in effect only for the duration of the 2014-2019 Collective Bargaining Agreement.

REAVIS HIGH SCHOOL BOARD OF EDUCATION OF
FEDERATION OF TEACHERS, REAVIS HIGH SCHOOL
LOCAL 1951, AFT, AFL-CIO DISTRICT NUMBER 220,

COOK COUNTY, ILLINOIS

By:

: By:
President

President

ATTEST: ATTEST:

Secretary Secretary
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EXTRA CURRICULAR ACTIVITIES

APPENDIX A
CAT1 CAT 2 CAT 3 CAT 4 CAT5S CAT 6 CAT 7 CAT 8
AMBASS
BHC B-BALL BAND DIRECT | BAB-BALL GHCBADMIN | GA BADMIN CLUB ART CLUB AUTO CLUB
GHCB-BALL HCBASEBALL | GAB-BALL BA BASEBALL | BABOWL CHORAL COLOR GUARD | COMP CLUB
BHC
HC CHEER HC SOFTBALL | BHC XCNTRY BOWLING GA BOWL SCIENCE CLUB DRAMA CLUB
GHC ASST SCH
HC DRAMA STAGE DIR GHC XCNTRY BOWLING ASST CCNTRY | BOWL CHESS FCCLA
HC FOOTBALL | BHCV-BALL A FOOTBALL BHC GOLF ASST CHEER DANCE TEAM | BASS FISHING LANG CLUB
HC
WRESTLING GHCV-BALL SR. CLASS NEWSPAPER BA GOLF FR/SO CLASS | ENVIRONMENT | RAMPAGE
JUNIOR
BHC SOCCER NHS CLASS JAZZ BAND ASST MATH VARSITY CLUB
HC MUSICAL PIT
GHC SOCCER PLAY DIRECT MATHLETE OUTDOOR DIR
FESTIVAL OF
HC SPEECH BA SOCCER BATENNIS JV DANCE NATIONS
BHC SWIM GA SOCCER GA TENNIS INSPIRE CLUB
ASST
ASST MARCH/PEP
GHC SWIM WRESTLNG ASST SPEECH BAND
BHC TRACK ST. COUNCIL HC SCH BOWL IHSA CHEER
GHCTRACK BA SWIM COMM CLUB IHSA DANCE
GA SWIM
BHCTENNIS
GHCTENNIS
ASST TRACK
BA V-BALL
GA V-BALL
YEARBOOK
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2014/2015

| CAT1 CAT2 CAT3 CAT4 CAT5 CAT6 CAT7 CATS |
1-3 YEARS A A A A A A A A

| s$0397 | $8781 | $7,571 | 6,363 | $5754 | sa,.845 | $3633  $1817 |
4-6 YEARS B B B B B B B B

| s9585 | $8957 | $7,723 | 6491 | $5869 | $4,942 | $3706 $1,853 |
7-9 YEARS C c C C C C C C

| s0777 | $9,136 | $7,877 | s$6.620 | $5987 | $5040 | $3,780 $1,800 |
10 + YRS D D D D D D D D

| $10070 | $9,411 | $8,113 | s6.818 | 36,167 | $5.192 | $3.802  $1947 |

2015/2016

| CAT1I  CAT2 CAT3 CAT4 CAT5 CAT6 CAT7 CATS |
1-3 YEARS A A A A A A A A

| $0772 | $9,133 | $7,874 | $6.618 | $5985 | $5039 | $3,778 | $1,890 |
4-6 YEARS B B B B B B B B

| s$9.968 | $9,316 | $8,031 | $6,751 | $6,104 | $5,139 | $3,854 | $1,927 |
7-9 YEARS c c C C C C C C

| $10,168 | $9,501 | $8,192 | 96,885 | $6,227 | $5242 | $3931 | $1,965 |
10 + YRS D D D D D D D D

| $10,473 | $9,787 | $8438 | $7,001 | $6,413 | $5399 | $4,048 | $2,025 |

2016/2017

| CAT1  CAT2 CAT3 CAT4 CAT5 CAT6 CAT7 CATS8 |
1-3 YEARS A A A A A A A A

| $10359 | $9.681 | $8,346 | $7,015 | $6,344 | $5341 | $4,005 | $2,003 |
4-6 YEARS B B B B B B B B

| $10566 | $9.875 | $8513 | $7.156 | $6,470 | $5448 | $4,085 | $2,043 |
7-9 YEARS c c C C C C C C

| 10,778 | $10,071 | $8,684 | $7,208 | $6,600 | $5556 | $4,167 | $2,083 |
10 + YRS D D D D D D D D

| $11,101 | $10,374 | $8,944 | $7517 | $6,798 | $5723 | $4,201 | $2,146 |
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2017/2018

| CAT1I CAT2 CAT3 CAT4 CAT5 CAT6 CAT7 CATS8 |
1-3 YEARS A A A A A A A A

| $11,201 | $105552 | $9,008 | $7.646 | 36,915 | $5822 | $4.365 | $2,183 |
4-6 YEARS B B B B B B B B

| $11,517 | $10,763 | $9,280 | $7.800 | $7,053 | $5938 | $4.453 | $2,207 |
7-9 YEARS c c C C C C C C

| $11,748 | $10,978 | $0,465 | $7.954 | $7,105 | $6,057 | 4542 | $2,071 |
10 + YRS D D D D D D D D

| $12,000 | $11,308 | $9,749 | $8193 | $7.410 | $6,238 | $4,677 | $2,339 |

2018/2019

| CAT1I CAT2 CAT3 CAT4 CAT5 CAT6 CAT7 CATS8 |
1-3 YEARS A A A A A A A A

| $11,630 | $10,868 | $9,371 | $7.875 | $7,122 | $5996 | $4.496 | $2,249 |
4-6 YEARS B B B B B B B B

| s11862 | $11,086 | $9,558 | $8,034 | $7.264 | $6,116 | $4586 | $2,204 |
7-9 YEARS C C C C C C C C

| $12,000 | $11,307 | $9,749 | $8193 | $7.410 | $6,238 | 4,678 | $2,339 |
10 + YRS D D D D D D D D

| $12,463 | $11647 | $10,042 | $8439 | $7,632 | $6.426 | $4.818 | $2,409 |
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APPENDIX B

OTHER STIPENDS 2014-2019

2014-15 2015-16 2016-17 2017-18 2018-19
Athletic Worker A* $90.00 $95.00 $95.00 $100.00 $100.00
Athletic Worker B* $70.00 $75.00 $75.00 $80.00 $80.00
Athletic Worker C* $55.00 $60.00 $60.00 $65.00 $65.00
Internal Sub $35.00 $36.00 $37.00 $38.00 $38.00
8" Hour Detention $35.00 $35.00 $37.00 $39.00 $40.00
Intramurals before 6 pm $29.00 $29.00 $29.00 $30.00 $30.00
Intramurals after 6 pm $29.00 $29.00 $29.00 $30.00 $30.00
Long Thursday Detention $100.00 $100.00 $110.00 $110.00 $110.00
Tutoring $40.00 $45.00 $45.00 $50.00 $50.00
Summer School $46.00 $48.00 $50.00 $53.00 $53.00
Alt Ed / Credit Recovery $46.00 $48.00 $50.00 $53.00 $53.00
Curriculum Development $41.00 $41.00 $43.00 $43.00 $45.00
Written Math Contest $65.00 $65.00 $70.00 $70.00 $70.00
Oral Math Contest $68.00 $68.00 $72.00 $72.00 $72.00
Speech Judges $100.00 $100.00 $100.00 $102.00 $102.00
Debate Judges $85.00 $85.00 $85.00 $87.00 $87.00
Alt Education Supervision $100.00 $100.00 $110.00 $110.00 $110.00
Saturday Detention $100.00 $110.00 $115.00 $115.00 $120.00

ATHLETIC WORKER A

ATHLETIC WORKER B

ATHLETIC WORKER C

Football Varsity/Sophomore Freshman Basketball (2 games) Soccer
Basketball Varsity/Sophomore Volleyball JV Football
Wrestling Tournament Swimming Frosh Football
Track Invitational Basketball

Cross Country Invitational

Swimming Invitational

Track

Wrestling




